


 looking for a better job? Here are 60 employers that offer generous 
pay and benefi ts, interesting work, fl exible schedules, friendly offi ces, 
and the chance to learn and grow. 

 There is no association between this article and the San Francisco consulting fi rm that uses the 
trademark GREAT PLACE TO WORK®. 

 How did we choose the Great Places to Work?  ¶   We designed a survey, then 
made it available to any company—large or small, for-profi t or nonprofi t. We 
advertised the questionnaire in the magazine, on our Web site, and in newslet-
ters.  ¶   once a company had fi lled out the application, we asked that a random 
and sizable sample of its employees take a separate online survey. companies 
could not see the responses from employees. Both surveys were designed by leo-
ra lawton of techsociety research in Berkeley, california.  ¶   We reviewed more 
than 225 companies, nonprofi ts, and government agencies, and we read more 
than 16,000 employee surveys. Most workplaces that applied believe in being 
good places to work and are a self-selecting group, so decisions are not easy.  ¶  
 We paid particular attention to turnover data, whether there had been layoffs, 
and employee-referral rates (you don’t recommend a company to a friend if you 
don’t like it). We weighted employee satisfaction heavily: Great benefi ts don’t 
mean much if people don’t like working there.  ¶  We compared like with like—
large companies with other large fi rms, small with small, nonprofi t with non-
profi t.  ¶   We narrowed down the nominees and visited many of the contenders. 
a visit often revealed what we couldn’t see on paper—for example, walls covered 
in company awards and employee photos.  ¶   In the end, our Great Places to 
Work all scored very well on fl exible schedules, good pay and benefi ts, employee 
development, interesting work, employee recognition, supportive managers, 
open communication, and collegial staffs.  ¶   Just because a company isn’t listed 
doesn’t mean it’s not a good place to work; many companies don’t participate. 
Many that did apply but didn’t make this list are still doing a lot right.  ¶   Have 
an organization you want to nominate for next time? send an e-mail with the 
subject line “Great place to work” to sdalphonse@washingtonian.com.  

 AND THE WINNERS ARE . . . 
  Nonprofi ts and Associations  2

   American Physical Therapy Association 93
   Center for a New American Dream 86
   Club Managers Association of America 86
   Food & Friends 90
   Home Builders Institute 93
   LMI 93
   Mitre Corporation 93
   National Beer Wholesalers Association 94
   Partnership for Public Service 90
   Population Action International 90
   Rand Corporation 105

   Public Relations  2
   Blattner Brunner 105
   Burness Communications 90
   Merritt Group 86
   Stanton Communications 102

   Web and Graphic Design 2
   CustomInk.com 100
   Forum One Communications 90
   Hirshorn Zuckerman Design Group 94

   Construction and Real Estate 2
   B.F. Saul Company 102
   James G. Davis Construction Corp. 93
   Peterson Companies 102
   Rand Construction Corporation 100
   The Staubach Company—Northeast 105
   Timberlake Homes 89

   Hospitality and Healthcare 2
   Host Hotels & Resorts 99
   Marriott International 102
   Shady Grove Fertility Centers 102

   Financial Services 2
   Cocke, Szpanka & Taylor 86
   Edelman Financial Services 94
   Motley Fool 94

   Staffi ng Firms 2
   Clovis 89
   HireStrategy 99
   Midtown Group 89

   Software Services 2
   Datatel 93
   Parature 94
   Vocus 94

   Consulting/Contracting 2
   Axiom Resource Management 100
   Booz Allen Hamilton 99
   Decisive Analytics Corporation 86
   Delta Resources 86
   Integrity Applications Incorporated 89
   North Highland Company 105
   Prizim 90
   Project Performance Corporation 99
   Strategic Analysis 102
   TerpSys 100

   Government Agencies 2
   Chief Administrative Offi ce X 

 of the US House of Representatives 97
   FBI Washington Field Offi ce 97
   Government Accountability Offi ce 97
   NASA Goddard Space Flight Center 97
   National Science Foundation 97
   US Nuclear Regulatory Commission 97

   Law Firms 2
   Arnold & Porter 101
   Bailey Law Group 101
   Dickstein Shapiro 101

   Miscellaneous 2
   Carfax 100
   Control Risks 105
   Distributive Networks 89
   Envision EMI 99
   Verizon Wireless 105 
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G r e a t  P l a c e s  t o  W o r k

Where to Launch a Career

These workplaces aren’t just for those in a first or second job: 
The benefits are so good that some people never leave.

Most of our great places to work encourage employees to 
learn and grow. At these five places, that’s especially true.

At Booz Allen Hamilton, young management consultants find 
a “career mobility” program and an on-site university—includ-
ing an MBA program through Johns Hopkins. At Host Hotels 
& Resorts, employees get as much as $15,000 in annual tuition 
reimbursement.

At consulting companies such as Booz Allen, many employ-
ees put in a few years, gain a lot of experience, and move on. 
Others stay; in fact, many managers at Booz Allen came up 
through the ranks—and know what it’s like.

“In a firm of almost 19,000, it is important for junior staff to 
have accessible leadership, and I have found that most senior 
employees are genuinely interested in supporting the advance-
ment of the junior staff,” says Booz Allen senior consultant Gil 
Unangst, 26, who has been at Booz Allen for 15 months.

■   Company
■   Location and Web Site
■   What It Does

What Makes It 
a Good Place to 
Start a Career

Total Staff 
Local/
World

Hired  
in 2007 
(Local)

2006
Hires 
Referred 
by Staff

Vacation/ 
Personal 
Days to 
Start/Max

Frequency 
of Reviews/ 
Formal 
Mentoring?

Typical  
Employee 
Events

Interesting  
Perks

Booz Allen Hamilton
McLean; boozallen.com
Strategy and technology 
consulting firm

Interesting 
work, diverse 
culture, lots of 
staff training.

6,199/
17,000

2,000 54% 16/26 Yearly/
yes

Holiday party, 
softball, Six 
Flags day.

On-site university; contributes about 
10% of salary to 401(k); on-site 
daycare and gym; forums or clubs 
for every group, from Asian Pacific 
Americans to marathon runners; 
$5,000 tuition reimbursement a year. 

Envision EMI
Vienna; envisionemi.com
Plans and organizes  
education seminars and 
conferences

Rewarding 
work, open-
minded 
management, 
young staff.

200/210 80 15% 24/24 Twice a 
year/yes

Softball, 
happy hours, 
potluck 
lunches.

Brainstorming room with beanbag 
chairs and basketball hoop; cafe with 
foosball and XBox; profit sharing; 
matches 30% of employee’s 401(k) 
contribution; 100% paid healthcare 
premiums; $50 for gym membership.

HireStrategy
Reston; hirestrategy.com
Recruitment and staffing 
agency

High-energy 
team culture; 
young staff; 
weekly semi-
nars.

70/210 48 20% 15/20 Quarterly/
yes

Cirque du 
Soleil, Nats 
games, 
outings to 
restaurants.

Profit sharing; stock equity; winter 
trip to warm spot for top perform-
ers; 401(k) match of 50% on first 
6% contribution; incentive awards 
have included wardrobe makeovers; 
$3,000 tuition reimbursement a year.

Host Hotels & Resorts
Bethesda; hosthotels.com
Owns and operates hotels 
such as Ritz-Carlton and  
Four Seasons

Great tuition 
benefits and 
new-hire 
orientation.

203/234 30 50% 20/30 Twice a 
year/yes

Frequent 
volunteer 
opportuni-
ties, summer 
picnic.

Hotel discounts; 401(k) match of 
50% on first 6%; profit sharing; 
stock; fitness room; half-day 
Fridays in summer; monthly awards 
including gift cards, car detailing, 
massages; up to $15,000 in yearly 
tuition reimbursement.

Project Performance  
Corporation
McLean; www.ppc.com
Management and IT consult-
ing, mostly for civil agencies 
such as EPA, Energy, and 
Patent and Trade

Fun, entre-
preneurial 
spirit; charity 
work such as 
Katrina-relief 
trips.

325 135 30% 15/25 Twice a 
year/yes

Barbecue 
with karaoke, 
winery picnic, 
Ultimate  
Frisbee team.

Game room with pool, foosball, big-
screen TV, Wii; 401(k) match of 50% 
on first 15% of salary; $30 a month 
for public transportation or carpool; 
cruise or other trip for staff and guest 
on major company anniversaries; 
$5,250 tuition reimbursement a year.

At large firms, if an employee isn’t happy in one job, he or 
she can usually find another position without leaving.

There are advantages to a smaller firm. The boss knows ev-
eryone by name. With less bureaucracy, a young employee can 
take on more responsibility sooner. “We empower people at 
the lowest levels,” says Project Performance Corporation CEO 
Mike Nigro. “We are willing to take risks and make mistakes.”

At smaller firms, staffers can learn at the boss’s knee. The 
staffing agency HireStrategy holds weekly sessions at which 
senior managers share expertise in everything from recruiting 
fundamentals to economic trends.

Sometimes a good place to start a career is simply where 
most others are also young and can learn together. At Envision 
EMI, more than half of the staff is under age 34.

Other companies that are good fits for those starting a ca-
reer: Food & Friends, Forum One Communications, Merritt 
Group, and Motley Fool.

These five companies aren’t just for the young, but with good benefits like tuition reimbursement, 
mentoring, and even on-site MBA classes, they encourage employees to learn and grow



Host Hotels & Resorts
6903 Rockledge Drive

Suite 1500
Bethesda, MD 20817

240.744.1000
www.hosthotels.com

Excerpted with permission from Washingtonian, November 2007. Copyright 2007. All rights reserved.
This file is for web posting only; may not be copied or e-mailed.

Provided by The Reprint Outsource, 717-394-7350

Host Hotels & Resorts
Industry: Lodging
Total staff local/world: 203/234
Vacation/personal days to start/max: 20/30
Interesting perks: Hotel discounts; 401(k) match of 50% on first 6%; profit sharing; stock; fitness room; 
half-day Fridays in summer; monthly awards including gift cards, car detailing, massages; up to $15,000 
in yearly tuition reimbursement.

Even before a new hire starts at Host Hotels & Resorts, the person gets a welcome call from human 
resources and a new-hire kit with information on everything from benefits to the office floor plan.  
New employees also get a buddy to help them through the 24-week introduction to the company.

Once on board, employees find an emphasis on professional development: Those enrolled in 
undergraduate programs receive as much as $10,000 a year in reimbursement and up to $15,000 for a 
master’s degree.

Those aren’t the only good benefits. A much-appreciated perk is early leave on Fridays from Memorial 
Day to Labor Day. Employees get discounted room rates at Marriott hotels.

Employees report satisfaction in being at a company that works with high-quality hotels. This year, 
Fortune magazine named Host one of the most admired companies in America. Employees are proud, 
too: Fifty percent of new hires come from employee referrals, and the turnover rate is less than 5 
percent.


