
2026 Corporate Responsibility Report Highlights

RESPONSIBLE INVESTMENTS CREATE VALUE  
As the world’s largest publicly traded lodging REIT, we seek to create long-term value 
by investing responsibly in our business, environment, people and communities:

RESILIENCE INVESTMENTS: 

�Asset protection against  
climate risks

SUSTAINABILITY INVESTMENTS:

Renewable energy and  

ROI projects 

PEOPLE INVESTMENTS:

�Human capital, learning  
and development

COMMUNITY INVESTMENTS:

�Conservation, culture,  
empowerment, well-being  
and resilience

Resilience

People

Community

Sustainability

Responsible
Investment

~$5B
Aggregate total of 
sustainable financing
(To support investment in LEED® 
certifications, renewable energy 
and sustainability ROI projects)

$30M
Expected utility savings 
annually
(Represents projects completed over 
a five-year period, from 2021 to 2025)

12 to 20%
Average cash-on-cash returns  
on sustainability investments
(Returns over a five-year period, from  
2021 to 2025)

2025 HIGHLIGHTS  

RETURN ON SUSTAINABILITY INVESTMENTS

276
Nonprofits supported 

>85%
Employee-selected 
community investments

~14,000
Beneficiaries in Washington D.C.  
area facing food insecurity
(Estimated, based on support for local nonprofits)

COMMUNITY INVESTMENTS

4%
Voluntary turnover

14 years
Average employee tenure

92%
Employees highly engaged 
in most recent survey
(Conducted in Q2 2026)

PEOPLE INVESTMENTS

1,000+
Sustainability projects 
completed 
(Between 2021 – 2025. Includes ROI projects)

10% to

35%+
Cash-on-cash returns from  
installed solar PV systems

14
Hotels with on-site solar 
photovoltaic (PV) systems 
producing energy

SUSTAINABILITY INVESTMENTS

8%
Capex toward resilience 
investments
(Average over six-year period)

100%
Properties assessed for  
climate risk and included  
in climate transition plan

36%
Properties with LEED®  
certifications 
(As of publication date)

RESILIENCE INVESTMENTS
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SUSTAINABILITY ATTRIBUTES AT PROPERTIES  
Together with the brands and independent operators who manage  
our hotels, Host continuously seeks to implement sustainability  
best practices* that create value within our portfolio: 

LED lighting

Guest room energy  
management systems

Continuous commissioning 
using AI

Filtered water filling  
stations and reusable  
containers

Low flow fixtures to  
conserve water

ROOMS

Sustainably sourced wood  
and textiles

Kitchen oil recycling

Food composting and  
donations

Food sourced from local  
farms and sustainable  
fisheries

RESTAURANTS

Native landscaping with  
smart sensor and weather- 
based irrigation systems

EV charging stations

On-site solar  
photovoltaic systems

Cool and resilient  
roofing systems

�Energy efficient and  
hurricane-rated windows  
and doors

�Guest engagement on  
conservation and respect  
for local cultures

On-site beekeeping

Green meetings offered  
for group planners

PROPERTIES

LEADER IN THE LIGHT AWARD
Host was named the winner of Nareit’s 2026 Leader in the Light® 
Award for Operations for large cap REITs — recognizing our  
approach to implementing design and development practices 
that are innovative, responsible and result in a measurable 
impact on asset performance.

The Nareit Leader in the Light® Awards honor member REITs that 
create value through stakeholder engagement and positively 
impact communities within their portfolios.

Hyatt Regency Maui Resort and Spa

ESG LEADERSHIP AND RECOGNITIONS

Dow Jones Best-in-Class World  
and North America Indices

Prime Corporate Rating

Low ESG Risk Rating“A” Rating

* Please note that this infographic is for illustrative purposes, and all practices are not in place at all hotels.

https://ir.hosthotels.com/news-releases/news-release-details/host-hotels-resorts-named-winner-nareits-2026-leader-lightr
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2030 TARGETS  

Host’s 2030 targets serve as the interim milestone in our roadmap toward our net positive vision.

1 �Excluding 30,420 kGal attributed to a multi-year leak at The Phoenician, A Luxury Collection Resort, Scottsdale. Compared to 2008 (instead of the 2019 
baseline), water usage per occupied room across our portfolio has decreased by 12.8%.

2 �We intend to achieve these targets in keeping with the applicable legal requirements and will not make employment or procurement decisions on the 
basis of legally protected characteristics.

3 Qualified suppliers include underrepresented and first-time suppliers.

* �Progress against Host’s environmental 2025 targets, now retired, are as follows: We reduced Scope 1 and 2 emissions per square foot by 57.7%, surpassing 
our 55% target (from 2008 baseline). We also surpassed our target to achieve 30% electricity use from renewable sources. Host’s water stewardship target 
has carried over to 2030. 

** �Most recent engagement survey conducted in Q2 2026, with a 99% response rate.
*** Host aims to maintain established thresholds for these targets annually until 2030.

2050 VISION FOCUS AREAS 2030 TARGETS     STATUS 2025 PROGRESS*

Net Positive
Environmental
Impact Decarbonization

54% absolute reduction of Scope 1 and 2 
emissions (from 2019 baseline)

ON TRACK  
36% reduction

50% of electricity use will be sourced from 
renewable sources   

ON TRACK  
30.6%  from renewable sources  

Water Stewardship
25% reduction of water usage per occupied 
room in water-stressed areas (from 2019 
baseline) 

INITIATING 
1.3% increase1

Waste Reduction 
100% of major renovation projects divert 
at least 50% of waste by volume from landfill 
across at least three waste streams

ON TRACK  
64.7% of projects diverted at least 50% waste   

Climate Resilient
Portfolio LEED® Certifications 40% of our consolidated hotels will achieve 

LEED® green building certification  
ON TRACK

30.4% of portfolio LEED® certified

Strategic Community 
Impact Community Impact 90% or more of employees participate in  

charitable giving and/or volunteerism each year 
ON TRACK*** 

96% participation rate

Resilient Supply Chain
Responsible Sourcing 

100% of direct suppliers trained annually on 
Host’s responsible sourcing and human rights 
policies 

ON TRACK***
54% of direct suppliers trained

Resilient Supply Chain
Supplier engagements for direct capital  
expenditures will target qualified suppliers, 
consultants and contractors that increase supply 
chain resilience

ON TRACK 
16.4% of spend was with qualified suppliers3

Inclusive Workplace  
Culture  Employee Engagement 85% or more of our employees are highly 

engaged each year   
ON TRACK*** 

92% highly engaged in most recent survey** 

Inclusion and Belonging 
Candidate slates for all externally sourced  
positions include qualified individuals with  
varying backgrounds and experiences2

ON TRACK*** 100% included qualified candidates with  
varying backgrounds and experiences

Build a highly responsible 
and resilient supply chain

Make a positive impact in our 
industry and communities 

Be an employer of choice

Own one of the most resilient 
portfolios in the industry

Go beyond net zero impact 
throughout our value chain



DESTINATIONS | ENVIRONMENTAL STEWARDSHIP AT HOST  

Host utilizes a hyperlocal approach to investing in resilience and decarbonization:
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PORTFOLIO TRANSFORMATION 
Through LEED® certifications, we have transformed our portfolio to unlock further 
value and make our properties more resilient.

DEPLOYING MODULAR FLOOD BARRIERS
Prioritizing properties 
with the highest near-term 
risk of a 100-year flooding 
event, Host has installed 
modular flood barriers at 
nine hotels in Florida, New 
York, Louisiana and Texas.

INVESTING IN DISTRIBUTED ENERGY SYSTEMS
Host leverages distributed 
energy systems —  
including co-generation, 
solar photovoltaic and 
steam conversion systems 
— to reduce reliance on the 
grid. Investments in these 
systems at 19 properties, 
including Andaz Maui at 
Wailea Resort, have  
delivered both operational 
and financial benefits.

GREEN DONATIONS PROGRAM
Through Host’s green donations program, 
we direct the liquidation of used furniture, 
fixtures and equipment from hotel  
renovation projects toward local  
nonprofits serving those in need.  
Since 2022, we have supported nearly 
87,000 people and diverted more than 
1,150 tons of waste. 

CLIMATE RISK  
MODELING 

Portfolio- and asset-based  
assessments of risks from 
floods, wind, wildfires, extreme 
heat and cold, and water stress

RESILIENCE  
INVESTMENTS   

Over 30 resilience projects 
approved in 2025 — prioritizing 
markets that have near-term
wind, flood and wildfire risk

JOURNEY TO  
NET ZERO  

Emissions reduction target 
re-validated by SBTi* and 
earned an advanced Net Zero 
Assessment from Moody’s

RENEWABLE ENERGY  
INVESTMENTS 

Decade-plus experience  
implementing on-site solar 
photovoltaic systems

CLIMATE TECH  
INVESTMENTS  

Whole building approach that 
utilizes AI and machine- 
learning to identify energy- and 
water-saving ROI opportunities

* Host is among the first 20 companies globally to achieve initial validation from the Science-Based Targets initiative (SBTi).
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CULTURE | IMPACTFUL SOCIAL RESPONSIBILITY INITIATIVES  

Helping people grow and thrive differentiates the culture we have developed at Host:

LEADERSHIP  
DEVELOPMENT  

Targeted training and  
development programs and 
cross-functional learning  
opportunities

EMPLOYEE BENEFITS AND 
WELL-BEING   

Holistic approach to promote 
physical, mental and emotional 
health

INCLUSION ACROSS  
THE VALUE CHAIN  

Initiatives to create  
opportunities within real  
estate and hospitality

CORPORATE GIVING  
AND VOLUNTEERISM 

Employee-driven programs to 
fulfill critical needs within local 
communities

COMMUNITY  
DEVELOPMENT   

Focus on local economic  
development and disaster 
relief in key markets

EMPLOYEE ENGAGEMENT TRENDS 
A highly engaged workforce is essential to achieving our business objectives. With 
a small workforce of approximately 160 employees, we believe that every person at 
Host makes a difference.

COMMUNITY IMPACT FRAMEWORK 
Host’s Community Impact Framework guides the thoughtful scaling of community 
engagement initiatives across our value chain. The framework is anchored by five 
complementary themes.

CONSERVATION 
Protecting biodiversity and ecosystems

CULTURE
Preserving and promoting local culture 

EMPOWERMENT
Creating economic and educational  
opportunities

WELL-BEING
Supporting physical and mental  
health, and access to basic needs 

RESILIENCE
Fortifying communities through both  
disaster relief and preparedness

Community 
Impact  

Framework

Empowerment

Culture

Conservation

Well-being

Resilience

SIGNATURE COMMUNITY PARTNERSHIPS 
Host’s signature and long-standing community partnerships include:

Host is a founding supporter of the 
Beyond School Walls program in
Montgomery County, and the only 

company with five years of participation.

Nearly 10% of Host’s workforce serves as 
mentors monthly during the school year

Through our partnership with 
Junior Achievement Greater 
Washington, Host volunteers 

guide students through real-life financial scenarios. 

11,500+ students served through Host’s 
storefront at JA Finance Park in 2025

For over a decade, Host has  
supported the Metro Maryland  
chapter of Habitat for Humanity.

40+ families in Montgomery County 
targeted to benefit from Host-supported 
housing solutions

Since 2016, Host has  
partnered with A Wider  
Circle, which serves  

homeless and underprivileged individuals.

56,000+ pieces of furniture donated 
from guestroom renovations at five 
DC-area hotels

Highly Engaged Employees Proud to Work for Host Opportunities for Learning 
and Development

97%95%

2023 20262023

88%

2026

92%

81%
92%
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Based on 2026 survey, with a 99% response rate
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OVERSIGHT | ATTENTION TO GOVERNANCE  

Strong governance enables disciplined oversight of a broad range of risk and opportunities:

BOARD OF DIRECTORS

PRESIDENT AND CEO

HOST LEADERSHIP TEAM

Nominating, Governance and Corporate 
Responsibility Committee
Oversees overarching corporate 
responsibility strategy —including climate, 
water, biodiversity, human rights, human 
capital management, and corporate 
citizenship 

Audit Committee
Oversees cybersecurity and enterprise risk 
management

Culture and Compensation Committee
Oversees employee engagement and 
workforce composition

CR Advisory Committee
Cross-functional 

perspectives to enhance 
CR strategy

Investment Committee
Chaired by President and CEO, 
and approves sustainability-

integrated investments above  
$10 million

Capital Expenditure 
Committee

Chaired by President and CEO, 
and approves sustainability-

integrated investments below  
$10 million

ESG Executive Steering 
Committee

Reports to Nominating, 
Governance  

and Corporate Responsibility 
Committee

CR Core Team
Drives strategy with 
Executive Steering 

Committee oversight

CROSS-FUNCTIONAL INSIGHTS 
CR Advisory Committee

Asset  
Management

Corporate 
Communications

Development, Design 
& Construction

Enterprise  
Analytics

Office Services 
& Facilities Financial Reporting Human Resources Information 

Technology

Investments Investor Relations Legal Risk
Management

To learn more, read our 2026 Corporate Responsibility 
Report, or visit the corporate responsibility section of 
our website at www.hosthotels.com.

CORPORATE RESPONSIBILITY 
 GOVERNANCE   

Board and executive  
oversight across the ownership 
lifecycle —  complemented by 
cross-functional insights

ENTERPRISE  
ANALYTICS   

Only lodging REIT with  
in-house, independent  
Enterprise Analytics team that 
provides a centralized source  
of business intelligence 

AI-DRIVEN  
INNOVATION   

Technology utilized to improve 
productivity and efficiency 
with cross-functional GenAI 
Committee oversight 

INDUSTRY  
ENGAGEMENT

Leadership roles within  
associations, including Nareit 
and AHLA, which represent 
the real estate and hospitality 
industries

RESPONSIBLE  
SOURCING  

Suppliers committed to  
advancing a low carbon,  
circular economy and to  
protecting human rights

CORPORATE RESPONSIBILITY GOVERNANCE MODEL

https://www.hosthotels.com/

